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EDUCATION 
 
1996-1997 Post-Doctoral Research Associate        
McGill University, Faculty of Management, Montreal, Canada  
 
1992-1996 Ph.D., Applied Psychology (Cross-Cultural Industrial/Organizational Psychology)  
Queen's University, Department of Psychology, Kingston, Canada  
 
1990-1992 M.A., Social Psychology  
Department of Psychology, Bosphorous University, Istanbul, Turkey  
 
1986-1990 B.A., Psychology  
Department of Psychology, Bosphorous University, Istanbul, Turkey 
 
FIELDS OF INTERESTS 
 
currently working on leadership emergence and effectiveness using lab method with 

psychological and physiological measures. 

 

HONORS & AWARDS 
 

 American Psychological Association Ursula Gielen Global Psychology Book Award 

2016 Award is presented to the author(s) or editor(s) of a recent book that makes the 

greatest contribution to psychology as an international discipline and profession, or more 

specifically, the degree to which the book adds to our understanding of global 

phenomena and problems from a psychological point of view. 

(http://www.apa.org/about/awards/div-52-gielen.aspx)  

 Management and Leadership Textbook of the Year Award, Chartered Management 

Institute (http://yearbook.managers.org.uk/blog/management-book-of-the-year-award/) 

2015  TUBITAK Science Award 2014 The highest recognition of scientific 

achievement in Turkey awarded by the President of the Turkish Republic to a scientist 

who has made significant contributions to the advancement of universal science.  

 Oustanding Faculty Award, Koç University Presidential Recognition 2014 

 Elected Fellow, Association for Psychological Sciences (APS) 2013  

 Elected Fellow, Society for Industrial and Organizational Psychology (SIOP) 2013  

 Outstanding Teaching Award, Renmin University of China 2013  

 2012 Gordon Allport Intergroup Relations Prize by Study of Social Issues 2012 Gelfand, 

M.J., Raver, J.L., Nishii, L., Leslie, L.M., Lun, J., Lim, B.C., Duan, L., Almaliach, A., 

Ang, S., Arnadottir, J., Aycan, et al. (2011). Differences between tight and loose cultures: 

A 33-Nation Study. Science, May, 332, 1100-1104.  

 Member of the Science Academy of Turkey 2012  Oustanding Faculty Award, College 

of Social Sciences and Humanities 2011  

 Honorary Professor, Renmin University of China 2010  

 Academy of Management, Caroline Dexter Award 2010 for the initial version of: Jonsen, 

K., Aycan, Z., Berdrow, I., Boyacigiller, A.N., Brannen, M.Y., Davison, S.C., Dietz, J., 

Gluesing, J., Kwantes, C.T., Lazarova, M., Madzar, S., Maloney, M.M., Maznevski, M., 

McDonough, E., Taylor, S., Thomas, D.T., Weber, T.J. (2010). Scientific mindfulness: A 

foundation for future themes in International Business. Advances in International 

Management, 23, 43-73.  
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 Best Student Paper Award to an MA Thesis supervised 2010 Goncu, A., Aycan, Z., & 

Johnson, R.E. (2010). Effects of Paternalistic and Transformational Leadership on 

Follower Outcomes. Presented at the International Association of Management and 

Business Conference, May.  

 Research Fellow, Center for Global Workforce Strategy, 2009 Simon Fraser University  

 Global Young Academy, Member 2009 The GYA brings outstanding young scientists 

from around the world together to address topics of global importance. The 172 current 

members include leading young scientists (average age of 35 years and at the beginning 

of their independent academic career) from 54 countries and all continents. The members 

are selected for the excellence of their science and their commitment to service. 

(http://www.globalyoungacademy.net)  

 Oustanding Young Scholar, World Economic Forum Inter-Academy Panel 2008  

Elected Associate Member, Turkish Academy of Sciences 2007 

 Academy of Management, Caroline Dexter Best Paper Award Nomination 2004 Aycan, 

Z. & Eskin, M. (2004). Relative Contribution of Childcare, Spousal, and Organizational 

Support in Reducing Work-Family Conflict for Males and Females: The Case of Turkey. 

Paper presented at the Annual Academy of Management Conference, August, New 

Orleans.  

 Turkish Academy of Sciences Outsanding Young Scientists Award 2003  

 Turkish Academy of Sciences Recognition Award 2001  

 Best Paper Award 2000 Aycan, Z. & Kanungo, R.N., Mendonca, M.; Yu, K., Deller, J.; 

Stahl, G.; Khursid, A. (2000). Impact of culture on human resource management 

practices: A ten country comparison. Applied Psychology: An International Review, 

49(1), 192-220. 

 
 
 
PROFESSIONAL EXPERIENCE 
 
Koc University  

 Assistant Professor 1997-2002  

 Associate Professor 2002  

 Full Professor 2007 – present  

(dual appointment: Department of Psychology & Faculty of Management)  

McGill University, Faculty of Management  

 Adjunct Professor 1996-1997  

 MBA and undergraduate courses on Cross-Cultural Management  

 

ESCP European School of Management 1999  

 Invited scholar  
 

Bordeaux School of Management, France 2002  

 Invited to teach Organizational Behavior in International MBA program  

 

Tartu School of Economics, Estonia 2004  

 Invited lecturer in Ph.D. program; taught Culture, Leadership and Human Resource 

Management 

 

Aston Business School 2005  

 Aston University, Birmingham, UK Invited researcher  

 

IESE Business School, Spain 2005  



 Invited lecturer in Ph.D. program; taught theory and methodology of cross-cultural 

management research 

 

 Renmin University of China 2012-2013  

 Visiting Professor in Department of Psychology  

 

Harvard University 2015  

 Visiting Scholar 
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P7 European Council POCARIM Research Grant 2011-2014  

 Amount to Turkey: 65,000 Euros (Turkish PI: Zeynep Aycan)  
 
Research Fund, Koc University Center for Gender Studies 2011-2014  

 Key Success Factors for Entrepreneurial Success: Male-Female Comparison. Amount: 
21,000 USD (PI: Zeynep Aycan & Hayat Kabasakal)  

 
Research Fund, Education Reform Platform, Sabanci University 2011-2012  

 Best practices in collaboration between vocational schools and industry Amount: 15,000 
USD (PI: Zeynep Aycan)  

 
Disability Employment Project 2010  

 6 Nokta Körler Vakfı ve Türk Psikologlar Derneği Ortak Projesi Sabancı Foundation 
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Multidisciplinary University Research Initiative Program (MURI) United States Army Research 
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Social Science and Humanities Research Council, Canada  

 Grant to the International Work-Family Conflict Research Amount: 120,000 Can$ (PI: 
Karen Korabik) 2004  

 
Social Science and Humanities Research Council, Canada  

 Grant to the Cultural Intelligence Research Project Amount: 114,000 Can$ (PI: David 
Thomas) 2004  

 
KUMPEM Research Grant (with Mahmut Bayazıt)  

 to the Individual and Organizational level predictors of Empowerment Project 2004  
 
Turkish Council of Science and Technology Research Grant  

 Individual, organizational and societal factors affecting disability employment in Turkey 
2001-2003  

 
Corporate Sponsorship to the Work-Family Conflict Project 2000-2001  

 Turkish Economy Bank, Garanti Bank, Pamukbank, Esbank  
 
FIAT Research Award 1999 
 
Dissertation Award, Queen's University 1995  
 
Queen's Graduate Fellowship 1993-1995  
 
Dean's Award, Queen’s University 1993 
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 Erarslan, A.B. (in preparation). Career regrets: Antecedents & Consequences.  

 Sheila, S. (in preparation). Emotional Affectivity associated with Fear of Leadership.  

 Mutluer, A. (in preparation). Leadership Effectiveness for high FOL leaders.  
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 Yavuz, S. (2005). The relationship of managerial values, assumptions and work unit 

characteristics with performance management. Unpublished MA Thesis, Koc University.  

 Demir, D. (2005). Global Standardization versus local adaptation of human resource 

management practices in multinational corporations in Turkey. Unpublished MA Thesis, 

Koc University.  

 Berkman, Y.A. (2005). Attitudes towards women managers: Development of a new 

measure. Unpublished MA Thesis, Koc University.  

 Goncu, A. (2006). Motivational processes involved in a relationship between leadership 

and organizational citizenship behavior. Unpublished MA Thesis, Koc University.  

 Dagli, T. (2007). Willingness to share knowledge with the workgroup: Contextual 

antecedents, instrumental and relational motivational states. Unpublished MA Thesis, 

Koc University.  

 Soner Dumani (2008): Why dissatisfied employees don't leave? The moderating effect of 

organizational commitment. Unpublished MA Thesis, Koc University.  
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